
To 

No.ECS-H (1) B (2)-
Government of Himachal Pradesh, 

Economics and Statistics Department. 

Dated Shimla-171009 the cfi_JPl:/February, 2010. 

The Principal Secretary (E&S) to the 
Government of Himachal Pradesh, 
Shimla-171002. 

Subject:- Recruitment and Promotion Rules for the post of Driver -
Notification in Rajpatra. 

Sir, 

The Recruitment and Promotion Rules for the post of 
Driver has now been published in the Rajpatra No.235 on 20th Feb., 
2010 and the print thereof has been taken. Five copies of Rajpatra 
are enclosed herewith for your information and necessary action. 

Encl.As above 

Yours faithfully, 

? ~~ 
• Economic Adviser, 

Govt. of HP 
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PRINTING AND STATIONERY DEP ARTME T 

NOTIFICATION 

Shima-2, 17 Febniary, 2010 

No: Mudran (B) 2-3/2004.-Tbe Governor, Himachal Pradesh is pleased to order that Sh. 
Jagdish Chand Sharma, Assistant Controller (Stationery) (Class-I Gazetted) in the Department of 
Printing & Stationery , Hirnachal Pradesh shall retire from, Government service on attaining the 
age of Superannuation with effect from 31-7-20 10 (A.N.) 

~~ 
(3T~ -qct fli~cG! fcM;'r) 

ftr:rRT. 20 ~. 2010 

By order, 
B.S. NAINT A, 

Secretary. 

mr "tfio~o\ifto-~(1}-2/2006(~0~0).-ffi'"11ilfl mi tfft -<1vtlq1f1. 1Tim m ~ m 
~ 309 m ~ 6l"'<T >!Gm~ q;r wn.r ~ ~. ffi'"11i1(1 m 31'~ -qct ttif&lc61 ~ 
if T.l'TWf>. Cf'f-m (3T'<1\ilq~a) m ~ m ~ ~ ~ ~ ~ ~-·cp· m ~ ~ 3ITT 
~ ~ tATifr ~. 31'~ :-

1. ~ ~ 3ITT ~.-(1) ~ ~ q;r ~ ~ ~ m 31'~ ~ t1i~c61 
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2. f.m:Fr 3ITT dlll!f?:aqi.-(1) ~ mr : "cfio~o\ifto-~(3}-3 /95 ~ 15-2-1997 

6l"'<T ~ ffi'"11il(1 ror 31'~ ~ flif&ac6) ~. i!"IBCP, Cf'f-m (3M\ilq~a) ~ 3ffi ~ 
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2 ............................................................. . 

("1l"i' q 1i'<"T lRIT) 

~ctr~-sl 
1 .............................................................. . 

2 ... .......................................................... . 

[Authoritative English text of this Department Notification No. PLG-A (J)-212006 (Driver) 
Dated 20-01-2010 as required under clause (3) of Article 348 of Constitution of India}. 

PLANNING DEPARTMENT 
(Economics & Statistics) 

NOTIFICATION 

Shimla-2, 201
h January, 2010 

No. PLG-A (1)-2/2006 (Driver).-In exercise of the powers conferred by proviso to 
Article 309 of the Constitution of India, the Governor, Himachal Pradesh is pleased to make the 
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Recruitment and Promotion Rules for the post of Driver, Class-ill (Non-Gazetted), in the 
Department of Economics and Statistics, Himachal Pradesh as per Annexure "A" attached to this 
notification, namely:-

1. Short title and Commencement.-(! ) These rules may be called the HimachaJ 
Pradesh, Economics and Statistics Department, Driver, Class-ill (Non-Gazetted) Recruitment and 
Promotion Rules, 2009. 

(2) These rules shall come into force from the date of publication m the Rajpatra, 
Himachal Pradesh. 

2. Repeal and Savings.-(!) The Himachal Pradesh, Economics and Statistics 
Department, Driver (Class-ill, Non-Gazetted) Recruitment and Promotion Rules, 1997 notified 
vide Notification No. PLG-A (3)3/95, dated the 15th February, 1997 are hereby repealed. 

(2) Notwithstanding such repeal, any appointment made or anything done or any action 
taken under the rules so repealed under sub rule 2(1) supra, shall be deemed to have been validly 
made, done or taken under these Rules. 

By order, 
Sd/­

Principal Secretary. 

ANNEXURE- II A" 

RECRUITMENT AND PROMOTION RULES FOR THE POST OF DRIVER, CLASS-ID 
(NON-GAZETTED), IN THE DEPARTMENT OF ECONOMICS AND ST ATI TICS, 

HIMACHAL PRADESH 

1. ame of the post.-Driver. 

2. Number of post(s).-3 (THREE) 

3. Classification.-Class-ID (Non-Gazetted) (Non - Ministerial Services) 

4. cale of pay.-(i) Pay band for regular incumbents: 
PB-2 Rs.5910-20200. 

ii) Emoluments for Contract employees: 
Rs.7910/- (BP Rs.5910 + PB 2000)as per 
detai ls given in Col.15-A. 

5. Whether selection post or non-selection post.-Not Applicable 

6. Age for direct Recn1itment.-Between 18 and 45 years. 

Provided that the upper age limit for direct recruits will not be applicable to the candidates 
already in service of the Government including those who have been appointed on ad-hoc or on 
contract basis; 

Provided further that if a candidate appointed on ad-hoc basis or on contractual basis had 
become overage on the date he/she was appointed as such he/she shall not be eligible for any 
relaxation in the prescribed age limit by virtue of his/her such ad-hoc or contract appointment; 
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• ~ Provided further that upper age limit is relax able for Scheduled Castes/Scheduled 
Tribes/Other categories of persons to the extent pennissible under the general or special order(s) of 
the Himachal Pradesh Government; 

Provided further that the employees of all public sector Corporations and Autonomous 
Bodies, who happened to be Government servants before absorption in public sector 
Corporations/ Autonomous Bodies at the time of initial constitution of such Corporations/ 
Autonomous Bodies, shall be allowed age concession in direct recruitment as admissible to 
Government servants. This concession will not, however, be admissible to such staff of the public 
sector Corporations/Autonomous Bodies who were/are subsequently appointed by such 
Corporations/Autonomous bodies and who are/were finally absorbed in the service of such 
Corporations/ Autonomous Bodies after initial constitution of the public sector Corporations/ 
Autonomous Bodies. 

(1) Age limit for direct recruitments will be reckoned on the first day of the year in which 
the post(s) is/are advertised for inviting applications or notified to the Employment ex-changes or 
as the case may be. 

7. Minimum educational and other qualifications required for direct 
recruitment(s).- (a) Essential Qualification: (i) Should be Middle Pass or its equivalent from 
recognized Board of School Education/Institution. 

(ii) Must possess valid driving licence for the plying of heavy/ light vehicles in Hilly 
terrain. 

(b) Desirable Qualification.-Knowledge of custom, manners and dialects of HimachaJ 
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh. 

8. Whether age and educational qualification prescribed for direct recruits will 
apply in the case of promotes?.-Age : Not applicable. Educational Qualification. : Not 
applicable. 

9. Period of probation, if any.-Two years subject to such further extension for a 
period not exceeding one year as may be ordered by the competent authority in special 
circumstances and reasons to be recorded in writing. 

10. Method of recruitment: whether by direct recruitment or by promotion, 
deputation, transfer and the percentage of posts to be filled in by various methods.- I 00% by 
direct recruitment on a regular basis or on Contract basis. The contract employees will get the 
emoluments as given in Col.15-A & will be governed by service conditions as specified in the said 
column. 

11. In case of recruitment by promotion, d eputation/transfer, grades from which 
promotion/ deputation/transfer is to be made.-N.A. 

12. If Departmental Promotion Committee exists, what is its composition?.- N.A. 

13. Circumstances under which the HPPSC is to be consulted in making 
recruitment.-N. A. 

14. Essential requirement for a direct recruit.-A candidate for appointment to any 
service or post must be a Citizen of India. 
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15. Selection for appointment to post by direct recruitment.-Selection for 
appointment to the post in the case of direct recruitment shall be made on the basis of vivavoce and 
practical test for driving and maintenance skill of the candidate. The Departmental Recruitment 
Committee for practical test shall comprise of at least two persons from amongst Motor Vehicle 
Inspector, A.E. Mechanical, HP PWD and Manager/Foreman of HRTC in addition to the 
nominee(s) of appointing Authority. Passing of practical test shall be mandatory. 

15-A Selection for appointment to post by contract appointment.-Notwithstanding 
anything contained in these rules, contract appointments to the post will be made subject to the 
terms and conditions given below : 

(I) CONCEPT.-(a) Under this policy the Driver in Department of Economics and 
Statistics, Himachal Pradesh will be engaged on contract basis initially for one year, which may be 
extendable on year to year basis. 

(b) The Economic Adviser, Himachal Pradesh after obtaining the approval of the 
Government to fill up the posts on contract basis will advertise the details of the vacant posts in at 
least two leading news papers and invite applications from candidates having the prescribed 
qualifications and fulfilling the other eligibility conditions as prescribed in these Rules. · 

(c) The selection will be made in accordance with the eligibility conditions prescribed in 
these Rules. 

(II) CONTRACTUAL EMOLUME TS.-The Driver appointed on contract basis wil l 
be paid consolidated fixed contractual amount @ Rs.7910/-P.M. (which shall be equal to initial of 
the pay band +Grade pay). An amount of 3% (equal to annual increase in the minimum/initial start 
of the pay band and grade pay of the post) as per annual increase in contractual emoluments for the 
subsequent year(s) w ill be allowed if contract is extended beyond one year. 

(III) APPOINTING/DISCIPLINARY AUTHORITY.-The Economic Adviser, 
Himachal Pradesh will be the Appointing and Disciplinary Authority. 

(IV) SELECTION PROCESS.-Selection for appointment to the post in the case of 
Contract Appointment will be made on the basis of vivavoce test or if considered necessary or 
expedient by a written test or practical test the standard/syllabus etc. of which will be determined 
by the concerned recruiting authority i.e. Economic Adviser, Himachal Pradesh . 

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENT.-As 
may be constituted by the concerned recruiting authority i.e. the Economic Adviser, Himachal 
Pradesh, from time to time. 

(VI) AGREEMENT.-After selection of a candidate, he/she shall sign an agreement as 
per Annexure-"B" appended to these rules. 

(VII) TERMS AND CONDITIONS.-(a) The contractual appointee will be paid 
consolidated fixed contractual amount@ Rs. 7910 /-P.M.(whicb shall be equal to initial of the pay 
band + Grade pay). The contract appointee will be entitled for increase in contractual amount @ 
3% (equal to annual increase in the minimum/ Initial start of the pay band and grade pay of the 
post) for further extended years and no other all ied benefits such as senior/selection scales etc. will 
be given. 

(b) The service of the Contract Appointee will be purely on temporary basis. The 
appointment is liable to be terminated in case the performance/conduct of the contract appointee is 
not found satisfactory. 
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" 4' (c) Contract Appointee will be entitled for one day casual leave after putting one month 
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to 
the contract appointee. He/She shalll not be entitled for Medical Reimbursement & L TC etc. Only 
maternity Leave will be given as per rules. 

(d) Unauthorized absence from the duty without the approval of the controlling officer 
shall automatically lead to the termination of the contract. Contract Appointee shall not be entitled 
for contractual amount for the period of absence from duty. 

(e) Transfers of contract appointee will not be permitted from one place to another in any 
case. 

(f) Selected candidate will have to submit a certificate of bis/her fitness from a 
Govt/Registered Medical Practitioner. Women candidate, pregnant beyond 12 weeks will stand 
temporarily unfit till the confinement is over. The women candidate will be re-examined for the 
fitness from an authorized Medical Officer/Practitioner. 

(g) Contract appointee will be entitled to T NDA if required to go on tour in connection 
with bis/her official duties at the same rate as applicable to regular officials at the minimum of the 
pay scale. 

Provisions of service rules like FR. SR, Leave Rules, GPF Rules, Pension Rules & Conduct 
Rules etc. as are applicable in case of regular employees will not be applicable in case of contract 
appointees. They will be entitled for emoluments etc. as detailed in this Column. 

16. Reservation.-The appointment to the service shall be subject to orders regarding 
reservation in the services for Scheduled Castes/ Scheduled Tribes/Other Backward Classes/Other 
categories of persons issued by the Himachal Pradesh Government from time to time. 

17. Departmental Examination.-N. A. 

18. Power to relax.-Where the State Government is of the opinion that it is necessary or 
expedient to do so, it may by order for reasons to be recorded in writing, relax any of the provisions 
of these Rules with respect to any class or category of persons or post(s). 

ANNEXURE ''B'' 

Form of contract/agreement to be executed between the _______ (Name of 
the post) and the Government of Him a cha I Pradesh through 
________ (Designation of the Appointing Authority). 

This agreement is made on this ____ day of _________ in the year 
Sh./Smt. S/o Dlo Shri. - ------ - --Rio 

------------~ _______ appointee (hereinafter called the FIRST PARTY), AND The Governor of 
Himachal Pradesh through (Designation of the 
Appointing Authority) Himachal Pradesh (here-in-after the SECOND PARTY). 

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST 
PARTY has agreed to serve as a (Name of the post) on contract basis on the 
following terms & conditions:-
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1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a 

_____ (Name of the post) for a period of 1 year commencing on day of and 
ending on the day of . It is specifically mentioned and agreed/ upon by both the parties 
that the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on 
the last working day i.e. on ------------------and information notice shall not be necessary. · 

2. The contractual amount of the FIRST PARTY will be Rs. per month. 
---~ 

3. The services of FIRST PARTY will be purely on temporary basis. The appointment is 
liable to be terminated in case the performance/contract of the contract appointee is not found good 
or if a regular incumbent is appointed/ posted against the vacancy for which the first party was 
engaged on contract. 

4. Contractual (Name of the post) will be entitled for one day casual leave 
after putting in one month service. This leave can be accumulated up to one year. No leave of any 
kind is admissible to the contractual (Name of the post). He/she will not be entitled for 
Medical Reimbursement and LTC etc. Only maternity leave will be given as per Rules. 

5. Unauthorized absence from the duty without the approval of the controlling officer 
shall automatically lead to the termination of the contract. A contractual (Name of the 
post) will not be entitled for contractual amount for the period of absence from duty. 

6. Transfer of officer/official appointed on contract basis will not be permitted from one 
place to another in any case. 

7. Selected candidate will have to submit a certificate of his/her fitness from a 
Government/ Registered Medical Practitioner. In case of women candidates pregnant beyond 
twelve weeks will render her temporarily unfit tiU the confinement is over. The women candidate 
should be re-examined for fitness from an authorized Medical Officer/Practitioner. 

8. Contract appointee shall be entitled to T NDA if required to go on tour in connection 
with his official duties at the same rate as applicable to regular counter-part official at the minimum 
of pay scale. 

9. The Employees Group Insurance Scheme as well as E.P.F./G.P.F. will not be 
applicable to contractual appointee(s). 

IN WITNESS THE FIRST PARTY AND SECOND PARTY have herein to set their hands 
the day, month and year first, above written. 

IN THE PRESENCE OF WITNESS: 

I. _______ _ 

(Name and Full Address) 
(Signature of the FIRST PAR TY) 

2. ________ _ 

(Name and Full Address) 

• 



• 

... 

s020 m. ~'11il<'t ~. 20 ~. 2010/1 ~. 1s31 

~ ' IN THE PRESENCE OF WITNESS: 

l. _______ _ 

(Name and Full Address) 
(Signature of the SECOND PARTY) 

(Name and Full Address) 

~ ~ ~ ~'11il<'t ~ 
STATE ELECTION COMMISSION HIMACHAL PRADESH 

~.~171002, Armsdale, Shimla-171002 Tel. 0177-2620152, 2620159, 2620154, Fax. 2620152 

NOTIFICATION 

Shimla-2, 20th Feb., 2010 

No. SEC: 13-85/2006-1-476-81.-Wbereas a vacancy has occurred in ward No. 4 of Nagar 
Panchayat Rewalsar District Mandj due to death of Sh. Bhagirath Garg an elected member of the 
said Nagar Panchayat; 

Therefore, in pursuance of Rule 5 ( l )(e) read with Rule 13 of the Himachal Pradesh 
Municipal (Election) Rules, 1994, the State Election Commission hereby orders the special revision 
of electoral rolls of ward no. 4 of Na gar Panchayat Rewalsar District Mandi with 1.1.2010 as the 
qualifying date for inclusion of name of eligible electors as per programme appended below: 

1. Draft Publication of existing E. Rolls: 

2. Period for filing claims & objection: 

3. Period for deciding claims and objections: 

4. Period for filing appeals: 

5. Period for deciding appeals: 

6. Final publication of electoral rolls: 

25.2.2010 

26.2.10 to 8.3.10 

9.3.10 to 15.3.10 

within three days from 
the order passed by the 
Revising Authority. 

within a week from 
the date of filing of an 
appeal. 

27.3.10 

The draft publication of electoral rolls shall be affixed at such places as specified under 
Rule 6 of the Rules ibid in addition to the concerned ward in Devnagri script. All claims and 
objections with regard to electoral rolls shall be fi led and decided at the headquarter of Nagar 
Panchayat concerned. After the disposal of the claims and objections supplementary lists shall be 
prepared in cyclostyled form and attached to the original electoral rolls. The number of 


