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:--.o. PLG(I::. )-Ill I )-B12)-28 20 I 7-
Cio\'emment of I limachal Pradesh 
Oepa11mcnt ol f·conl)ll1ics and Stati::.tic::-

-;.- * * 

Dated : 'ihimla-171 00q. th-: 

OFFICE ORDER 

August. 2025 

On the reLl)mmenuation-... 01· the Secretariat Admin i trath e Department 
(S AD),GoHP rcci.:1,i.:d ,1di.: i.:tt~r '\o.l\:r( .. \"-,-IJB(2}-2 2019-L datt:d 28.07.202: the follo,,ing 
candidate is hen:b) offered appninuni.:nt on ~ompas-.ionate ground to the post of Im e tigator 
pure!) on Job trainee basis. in,tiall) tor a period l)f two year. in the office sho"'n against his name 
on consolidated fixed aP1th:m oft 12.120 - per month. in Le,el-3 Cell-I of the pa) matrix. as per 
Rule JU) of the 11.P. Ci, ii en i es (Re, ised Pa)) Rules. 2022 subJect to the conditions that the 
joining shall be considered on or after 25.08.2024 (upto 06.09.2025 including joining time). in 

the public interest. on the folio,, ing terms & conditions:-

Sr. Name & Addre of the Da te of C ate- ub Place of Posting 
Cate-

No. Candidate Birth gory 

I. 

!!On' 

Sh. Rohit Kashyap 0 04.09. I 996 C CR District Statistical 

Late h. Puran Chand. Ro Office. Lahul & Spiti, 

Vill Berty.P.O. \,tajhi,,ar. at Ke, long Oistt. 

Teh- unni. Oistt. . himla. 
Lahul & Spiti. H.P.-

H.P.-17 1018. 175132. 

I. rhe candidate shall be engaged as Job Trainee lmestigator. 
The candidate en6aged as Job 1 raince shall sign an agreement as per Annexure-A 

appended these instru tions. 
3. The regularization of the incumbents engaged as Job Trainee will be governed by the 

instructions issued in this regard b) the Go,ernment. after completion of training. 
4. The Job Trainee Investigator,, ill be paid consolidated amount of Rs. 12.120/- which shall 

be 60% of the first cell of the appl icable I ,el or pay matrix of the corresponding cadre. 
5. The candidates engaged as Job Trainee shall pot be entitled for the service benefits as are 

6. 

admissible to regular Go\'ernment employees. 
The en ice of the Job rr:uncl.! ,, ill be go, erned on the basis of agreement (Annexure-A). 
The engagement is liable to be terminated in case the perfo1mance/conduct of the job 
trainee appointee is not found satisfactory. In ca c the job trainee is not satisfied with the 
tem1ination orders i · -ucd h) the .\pp\)inting Authorit). he may prefer an appeal before the 
Appellate .\uthont) ,.,ho :;hall be 11igher in rank to the .\ppointing Authorit::,. within a 
period of ➔ - ua~ s. from the date on "h • ch a cop> of termination orders is deli, ered. 

7. The Job 'I rainec engageu under this scheme \\ ii I be entitled for one day's casual leave after 
putting in one month's service. IO da) s' rned1cal lea, e and 5 days' special leave. in a 
calendar year. •\ t~male Job 7 rain..:I.' cnga6ed under this scheme ,, ith less than two 
surviving children. may be granted rnatcmit) lca\'e for 180 days'. A female Job Trainee 
engaged under this chcrnc shall ::.b,> be t:ntitlctl for maternity leave not exceeding 45 days' 
(irrespective of tne numb~r of sun , ing children) during the entire sen ice. in case of 
miscarriage including abortion. on oroduct;on of medical certificate issued by the 
authorised Go,ernment ~.lcdical Oflic.!r. A fob 1 rainee engaged under this scheme shall 
not be entitled for medica1 rc-imbur'.>cP1ent. LI C. etc. ~o leave of any other kind, except 
above. v. ill be admissibk 10 the Job I r:1nec en11aged under this scheme. Un-availed casual 
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leave. medical lea\,e and special leave can be accumulated upto the calendar year and will 
not be carried forward for the next calendar year. 

8. Unauthorised absence from the dut1 v..ithout the approval of the Controlling Officer shall 
automaticallv lead to the termination of the Job Trainee engaged under this scheme. 

. However, i; exceptional cases. v..hcre the circumstances for un-authorised absence from 
dcty were beyond his control on medical grounds. such period shall not be excluded while 
considering his case fo r regulari sation/conversion in regular pay-scale but the incumbent 
shall have to intimate the controlling authority in this regard well in time. However, the 
Job Trainee engaged under this scheme shall not be entitled for any remuneration for this 
period of ab ence from duty. 

Provided that he shall submit the certificate of illness/fitness in support of 
his illness, issued by the Medical Officer, as per prevailing instructions of the 
Government. 

9. Selected Job Trainee. engaged under this scheme, will have to submit a certificate of his 
fitness issued b) the Go\ernment Medical Officer. In case of women candidates who are 
to be engaged for training carrying hazardous nature of duties, such woman candidate, 
who as a result of tests is found to be pregnant of 12 weeks' standing or more shall be 
declared temporaril1 unfit and her engagement shall be held in abeyance until the 
confinement is over. 'uch a woman candidate be re-examined for medical fitness six 
weeks after the date of confinement. and if she is found fit on production of Medical 
fitness certificate from the authorit) as specified above. she may be engaged to the post 
kept reserved for her. I le/She shall have to produce an affidavit (Annexure-8) to the effect 
that there is no court case/criminal \,igilance or appeal thereof pending for adjudication in 
an) Court or La\, in or outside the tate of Himachal Pradesh against them. 

10. In case, the Job I rainee do not report for duty \\,ithin the stipulated time period to the 
allotted station or brought outside influence for change or station. in that event the offer of 
appointment will stand automatically cancelled. 

11. Job Trainee \,\ill be entitled to T AIDA. if required to go on tour in connec:tion with the 
official dutic . at the amc rate as applicable to regular counterpart officials at the 
minimum of pa) scale. 

12. Provisions of sen ice rules like FR. SR. Leave Rules. GPF Rules. Pension Rules & 
Conduct Rules. etc . as are applicable in case of regular employees will not be applicable in 
case of Job Trainee. The EmpiO) ee Group Insurance Scheme as well as EPF/GPF will also 
not be applicable to a Job Trainee. 

Ir. the offer of appointment. on the abO\ e terms and conditions is acceptable to 
the abo\ e named candidate. he ma: report for dut: in office sho\.-\n against his name upto 
06.09.2025. positi\ cl:. I k i~ further directed to ewcute the enclosed Job Trainee Agreement and 
affidavit as stipulated in conJi tinns \'o. 2 & l) abt)\e on the stamp paper or~ IO - ( l'cn Rupees). 

The appointment :-.hall be considered pro, i ion al til l the \ erilication of 
character and antecedenb. ,,hich \\ill be carried out on the basis of self declaration form (cop~ 
enclosed). submitted b: the candidate at the time of joining duties. certi rying therein that all facts 
and detail gi,en are correct. In case. ~haracrer and antecedents of the candidate are not found 
,erified or an) false information is ~hen b) the canJidate in -elf declaration. the provisional 
appointment \\ill be cancelled lorth\\ith and cnm1nal kgal action \, il l be taken as a consequence. 

E~viser. 
Economics & ,' tatistics Deptt.. 
GO\t. or'H.P., himla-1 71009. 

~~ 
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Endst. o. PLG(ES)-H(l )-8(2)-2812017- L{!:?,o Dated: 
:IA ;J.,_ () August. 2025 

Copy for information and fu11her nei:..-.:s~ary actioc 10 foilo"' ing: -

1. The Pr. Secretar) (Eco. & tat.) to the Go,ernment of I limachal Pradesh, Shimla-02 
w.r.t. the letter. o.PLG-8(2)-6/2025 dated 1 1.08.2025. 

1 The Secretar). Secretariat Admini:,tration Department. Shim la. H.P.-17100 I w.r.t. the 
letter No. Per( 'A -1)8(2)-2/2019-L dated 28.07.2025. 

3. The Chie f Medical Officer. himla. Di!':.trict Shim la. H.P. 
4. TI1e Joint Director at the Hqrs. 
/The Deput) Director-I at the I lqr::,. to upload the same on dep,,nmental website. 

6. Pri,ate Secretar) to the Economic :\d, i-;er. 
7. The Research Orticcr. District Statistical Oflice. Lahul & .'piti at Ke) long. District 

Lahul & :piti. 11.P.-175132. 
8. Individual concerned through Reg ter~d Post. ,., ith a direction to contact the O/o Chief 

Medical Officer concerned for hi·; n1edical examination. 
9. Persona l file of the .lob Trainee. 
I 0. Guard File. 

viser, 
Economics & tatistics Oeptt .. 
Govt. of f-1.P .. Shimla-1 7 I 009 . 

.<,.,.,, 
"\'.'~ 



, . 

Annexure-A 

:'.)raft Agreement 

The terms and conditions of the ir.cu:nbent engaged as Job Trainee on 

consolidated r:xed ar:10:.:r-t o:i :.::e Group-A, Group-B and Group-C 

posts of ................. . under ...................... .. ...... .. .. Deparanent:-

(1) Shri/ Smt. /Ku . . .. .. .... .... has oeen engaged as Job Trainee with 

a consolidated fixed ar:10ur..t for a period of two years from his 

joining date c!l. a =ianthly consolidated amoun: of 

Rs. .. ..... .. . .... . .... .. as d.ec1ded/ notified by the Finance 

(2) 

Department \'ide ::...etter,O .M ~o ..... .... ...... ...... .... . ... ... .. dated 

Shri/ Smt. I K1..:. shall not be entitled for any of the 

benefits as ad:r.:ss:ble :o -egula:· government employee nor 

can he ciemar-c s·.:.ch benefits. 

(3) S:ui/ Smt. , Ku ...... .. st.a:. oe entit~ed to travelling and daily 

allowance as pe- :.1-ie pro\isions of the instructions of the 

Finance Department issued from time to time, if required to go 

on tour ir.. connection \.,ith his official duties at the same rate 

as applicable to :-egt::ar co1..u:terpart official at the minimum 

pay scale. 

(4) The Job Trai::ee engagec: u.:::de:- this scheme '"ill be entitled. for 

one day's casual leave after putting in one mon th's service, 10 

days' medical leave and 5 days' special leave, in a calendar 

year . . -\ female Job Trainee engaged under this scheme with 

less thaJ1 two su rviv:ng children, may be granted maternity 

leave for 180 days' .. -\ female Job Trainee engaged under this 

sche::ne S!1.all ~so be en:.:.t:.ed for maternity leave not exceeding 

45 da~·s' 1irres:;:,ective a: :ne nu:nber of surviving children) 

during the entire se:-\ice. ~n case of :niscarriage including 

abortion, 0:-1. product:on of :ncdica.l certificate is:s:ued by the 

authorised Govern .. ~en: .v!edica: Officer . ...\ J ob Trainee 
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engaged under fr.is scherr:e .:::_:.:.ii not be entitled ~or medical 

re-imbursemenr, LTC etc. ~ •J _ea,·e of any other kind, except 

above, will oe adnissib:.e :c :·-:.e Jo1:J Trainee engaged u:ider 

this scheme. Un•avciile.:l cc.~~ial le.aYe, medical !.eave a:ic. 

special leave ca:: be accl.:::nt:..a:ed upto the calendar year a:id 

will not be car-:-ied fo:-·,, ·ard f c r :.he nex"c. calendar year. 

Unauw.'1::i:-i.sed a·"Jscr..ce ::-o::: :..1.e duty without the approva: 

of the Co::-.rro[ing Officer s:.all automatically lead to the 

terminatio:1 of the .:ob '!:'raicee e:-igaged under this s cheme. 

However, in exceptional cases, where tl1e circums tances :or 

un-authorised absence from ci.uty were beyond his control on 

medical g:-o'.lraO.S, such period shall not be excluded while 

considering his case :or regularisation/ conversion in regu:ar 

pay-scale bu .. the incu:r:bent shall :iave to intimate the 

controlling au..hority in t:-us :-egard well in time. :--Iowever, the 

Job Trainee engaged under this scheme shall :1ot be entitlec. 

for any remuneration for tl:is ;,eriod of absence from duty. 

Provided r:iat he sha.l su't:;imit the certificate of 

illness/fitness m support oi :Lis illness. issued by the Medica: 

Officer, as per prevailing instructions of the Government. 

(5) Selected Job Trainee, engaged. under Lhis schene, v.iill have to 

submit a certificate of his fitness iss:ied by the Governmen: 

Medical Officer. In case of women car1didates who are to be 

engaged for :raining carrying :-iazardous !lature of duties, such 

woman candidate, who as a result of tests is found to be 

pregnant of 12 ,., ·eeks' s t a::1.di..-i.g or more shail be declared 

temporarily unfa and her engagement shall be held in 

abeyance until the confinement :s over. Such a woman 

c andidate be re-exami:ied :o:- !:1.edical fitness six weeks after 

the date of confmerr.er..t, a::d if she is found fit on producnon 

of :vlec.ical ::itness ce::-:i:icate from the aumority as specified 

above . she may be engaged v'.l the post kept reserved for he:::-. 
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(6) Tne perso:is engaged ur..der frcis scheme shall be eligible for 

Medical benefit schemes under HIMCARE/ Ayushman Bharat, 

as applicable, and suc::i p ersons shall become member of the 

scheme. The Gove:-r> ... znent medical rules shall not be applicable 

to such job ~rainees. 

(7) · Any service Ri..:-1e L-r1cluding CCS/CCA/Leave Rules/ Pension 

Rule or any other rules, as applicable to government servants, 

shall not be applicaole to the persons engaged under this 

scheme. 

(8) The person ':Jeing engaged under this scheme 1vvith month}Y 
. . 

fixed amount snall h .~v= :o pe:-form all the duties as assigned 

by the Competent Au : ~l.ority of the department, in which he is 

engaged. 

(9 ) Sh r i / Smt. / Ku ......... ... shall normally be given training during 

office ~ours. Eo•:1:e\·er, he shall ::iave to perform tasks beyond 

office-hours, if instructed ':)y the ·concerned authority. 

(10) Shri/ Smt. / Ku. . . . . . . . . . . . shail give a guarantee as per the 

Annexure-B enclosed t.ere,vith. 

(~ 1) After the period as -..:ob -=:'rainee fo:- t,Aro years, Shri/ Smt. / Ku . 

. . .. .... shall b e considered for• regularisation on the relevant 

post in regular pay scale, keeping in view t...1-ie follov.r~ng 

points:-

(A) The regularisation of such Job Trainee in regular pay-­

scale shall be considered only on passing of qualifying 

examinac:ion/ efficiency bar test successfully. 

(B ) Shri/ Sr::n. / Ku ... ... ...... shall not be regularised in regular 

pay-scale, if ne does not pass the prescribed post--training 

examina:ion as :-equired under this scheme. 

( 12) (A) The nisconduct o:· the Job Trainee proved after inquiry 

from competer.t author i1:y hy following principles of natural 

jus tice o r due LO l ack: of fitnc.: :s~ / ability for the po~t ·of .. . . . .... , 

his engagement shall be terminated. In case, the Job Trainee 
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I. 

.,; --- ... .. 
is not. satisfie:: v,ith l~-:e :e:-mir:.ar:on orders, :-ie may prefer a._1 

appeal befo:-e 1:.::ie Appeila:e .. ~:.1:...1.0::-ity who shall be higher ir:. 

rank to the Aut..1.or~ty -na'..::ing such order, within a period of 45 

days, fron: the ciare e n \1.:mch a copy of termination orders is 

deliverec. :o h~n:. 

(B) In case of volu:-ita,ily :-esig!lation by the Job Trainee, he 

may get relieved after s1:b:n:::ing one month's notice and after 

acceptance of resignation. 3 ..... t if any bond has been executed 

u nder pre-service traini:-ig, he shall pay the amount of such 

bond. 

Signature of job trainee 

Sig:iature of the Authorised Officer. 

Place: I 1} 

Sigr:ature, 

Name & Address of ~ritness 

Date: (2) 

Signature, 

Nane & _..\dd.ress of \vitness 
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Annexure-B 

c,ged ____ residen t of ______ do 

hereby solem__"'lly affirm ar.d c.ec:are 0:1 oa:h as under: -

1. That I have :-ead the te:-:-r.s ar.d conditions of engagemen: \\'1th 

fixed amount, er: ag:-eemer.t basis, as conveyed vide Letter 1 

:'fotifica~.or-.. ·c. . .. .. . .. ... ... .. .... .. datec. .. ....... and I fully agree 

\viL'li. the said te:-ms a::.d. co::-!.ditior..s. T have also received a copy of 

these terms a.. .. c. cor.d.itio::s. 1 ac:ept ~e offer of engagement v..-1th 

fixed ac-_oun.: as e::t r_c1a:ed &.erein. and perform duties as Job 

Trai.t1.ee.. .. . .. . . . . . ;a:ri e o: ti::;> pos~' . 1 ·...1:iderstand that during :ny 
. . . ~ ~ J b ~ • (N f tra.tnmg ?enod. or: :i::·e'- am ·-nT as o . rai.nee. ... .. . . ... .. a.me o 

the post) . oene:1.i.s recei~·ec:. b~· a :-egular government employee 

shall r:ot ::,e adm1ss1:)le :o ~ e . ~he deponent undertakes Lriat he 

sh9..li not c_aim a::-.. y be:-.e::.t a :- ad.m.issible to a regular government 

employee. fo:::- tl:.e :::eriod 2f training on fixed a.mount, as Job 

Trainee . .......... (Name of ::ie ?OSt1 • 

2. That the conten:s of tbs a:fida,·it are true and correct to the best 

of my Knowlecigc ar:a oehef anc. n~thing material ha s been 

concealed the:-efro:n. 

Verif:.ec. at .......... .. . 'Na.::-.e of p:ace) on this t..li.e ....... ... day 

of ..... ...... (Name of :r-.lont:!11 .............. (Year). 

Pla ce ....... . 
Date ........ . 

DEPONE.·T 
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