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RE-"A" 

RE R ITM ENT A D PROMOTIO. RULE FOR THE PO T OF A I TANT 
RE EARC H OFFI ER (CLA -II , 0 -GAZETTED) I T HE DEPARTM E T OF 
ECONOMIC AND TATI Tl , HIM HAL PRADE H. 

I. Na me of the Post: A ISTA T RE EA RCH OFFICER 

2. umber of Po t : 28 (Twenty eight) 

3. Cla sification : Class II ( on-Gazetted) 

4. ca le of Pay : (i) Pay ca le for regular incumbent : R .. 6400-200-7000-220-8 100-
275- 10300-340-10640. 

(ii) Emoluments for Contract employee : R .6400 13200=9600(init ial ba ic pay + DP). 

5. Whether election Po ·t or on- election Po t : election 

6. Age for direct rec ruitment : Between 18 and 45 year : 

Provided that the upper age limn for direct recruits wil l not be applicable to the candidates 
already in service of the Government including those who have been appointed on ad-hoc or on 
contract basis; 

Provided further that if a candidate appointed on ad-hoc basi had become overage on the 
date when he/she was appointed as such he she shall not be eligible for any relaxation in the 
prescribed age limit by virtue or hi s such ad-hoc or contract appointment: 

Provided further that upper age limit i relaxablc for chcduled Ca tc.. chedu led 
Tribes/Other categories of persons to the exten t permissible under the genera l or special order(s) of 
the Himachal Pradesh Government: 

Provided further that the employees of all the Public ector Corporations and Autonomous 
Bodie. who happened to be Government crvants before absorption in Publi c Sector Corporations/ 
Autonomous Bodies at the time of mitial con'-litutions of such Corporati ons/ Autonomous Bodies 
shall be a llowed age concession in direct recruitment as admis'iible to Government . ervant . Thi 
concc ion wil l not, however, be admissible to such staff of the Pub lic cctor 
Corporations/ Autonomou Bodies who were arc ubscquently appointed by such Corporations/ 
Autonomous Bodies and who arc/were finally absorbed in the service of such Corporations/ 
Autonomous Bodies after initial constituuon of the Public cctor Corporations/Autonomous 
Bodies. 

(I) Age limit for direct recruitment\\ ill be reckoned on the first day of the year in which 
the Po t(s) is/arc advert• cd fo r invi ting applications or notified to the mploymcnt Exchanges or as 
the ca e may be. 

(2) Age and experience 1n the ca e of direct rccruitrnelll arc rclaxablc at the discretion of 
the Hirnachal Pradesh Public Service Commission in case the candidate is otherwise well quali fied . 

i Minimum educational & other qualifications required for direct recruit : 

(I) ESSE TIAL QUALi FI CA TIO : Master degn:e in l:.conomics/ Commerce/ Statistics/ 
Mathematic!> or its equivalent from a recog1111ed University. 
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(2) DESIRAB LE QUA LI FIC ATIO : Knowledge of customs, manner and dia lects of 
Himacha l Prade h and uitabil ity for appointment in the peculiar conditions preva iling in the 
Pradesh. 

8. Whether age and educational qualifications pre cr ibed for direct recruit will 
apply in the ca e of the promotee( ): Age: ot applicable. 

Educa tiona l Qualificati on: As pre cribed in Co l. No . I I. 

9. Period of probation, if any: Two year ubjcct to uch further ex ten ion for a period 
not exceeding one year as may be ordered by compctcnr authority in special circumstances and 
reasons to be recorded in writing. 

I 0. Method of recruitment, whether by direct recruitment or by promotion 
deputation, transfer and the percentage of Po t( ) to be fill ed in by va riou method : 75 % by 
promotion. 

25 % By direct recruitment on a regu lar ba is or by recruitment on contract ba is as the case 
may be. The contract employee will get emoluments as gi\'cn in Col. o. 15-A and will be 
governed by service conditions a specified in the said colu mn. 

11. In case of recru itment by promotion deputatio n, tra n fer, grade fro m which 
promotion/ deputation/ tra n fer is to be made: By promotion from amongst the Statistical 
Assistants who arc 8 .Com/B.A. with Economics/Commcrce/Math/Stati tics as one of the subjects 
and also pos cs 6 years regular service or regular combined with continuous ad hoc service, if any 
in the grade: 

Provided that the ervicc rendered by the Investigators prior to their redcsignation as 
Statistical A sistants shall also be considered for the purpose of promotion. 

For the purpose of promotion the foll owing four point Ro ter shall be followed:-

1st post to Statistica l Assistant. 

2nd post to Statistica l Assistant. 

3rd post to Stat1s11cal Assistant. 

4th post by direct recrui tment. 

(The ro ter will be repeated thereafter). 

I. Provided that for the pu rpose of promotion every employee shall have to serve at-least 
one term in the Triba l/Difficult areas subject to adequate number of post(s) ava ilable in such areas: 
Provided furt her that the pro' iso (I) supra hall not be applicable in the case of those employees 
who have five years or less service, left for superannuation. 

Provided further that Officer Officials who have not served at least one tenure in 
Tribal/difficult area shall be transferred to such area strictly in accordance with hi /her eniority in 
the respecti ve cadre. 

Explanation I: For the purpo c of proviso I supra the "term" in Tribal/Difficult areas shall 
mean normall y three years or less period of po ting in uch areas keep ing in view the 
administrative requirement and performance of the employee. 
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Explanation II : For the purpo e of proviso I supra the Tribal/Difficu lt Areas shall be as 
under:-

I. District Lahaul & spiti . 

2. Pangi and Bhannour ub D1vis1on of Chamba District. 

3. Dodra Kawar Arca of Rohru Sub-Division. 

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram 
Panchayats of Rampur Tchsil of District shi mla. 

5. Pandrah Bi Parga na of Kullu Di trict. 

6. ara Bhangal Areas of Baijnath ub Di vision of angra District. 

7. District Kinnaur. 

8. Kathwar and Korga Patwar Circles of Kamrau ub Teh ii, Bhaladh Bhalona and 
Sangna Patwar Circles of Renukaj i Tehsil and Kota Pab Patwar Circle of hi ll ai 
Tehsil , in ionnour District. 

9. Khanyol-Bagra Parwar Circle of Kar og Tehsil , GadaGus aini, Mathyani , Ghanyar, 
Thachi, Baggi, omgad and Kholana l of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh, Graman, 
Dcvgarh, Trailla, Ropa, Kothog, ilh- Badhwani, Hastpur, Ghamrehar and Bhatchar Patwar Circle 
of Padhar Tchsil , Chiuni, Kalipar, Mangarh, Thach-Bagra, North Magru and South Magru Patwar 
Circles of Thu nag Tch ii and Batwara Pat war Circle of Sunder Nagar Tchsil in Mandi District. 

In all case of promotion, the continuous ad-hoc service rendered in the feeder po t if any, 
prior to regular appoimmem to the post hal l be taken into account toward the length of ervice as 
pre cribcd in the e rules for promo11on ubject to the cond itions that the ad-hoc appointment/ 
promotion in the feeder category had been made after fo llowing proper acceptable process of 
selection in accordance with the provi. ions of R&P Rules, provided, rhat:-

( I) where a junior person become eligible for consideration by virtue of his total length 
of ervice (including the service rendered on ad-hoc bas is followed by regu lar service/appointment) 
in the feeder po t in view of the provision referred to above. all persons senior to him in the 
respective category/posvcadre shall be deemed to be eligibl e for considerati on and placed above 
the junior person in the field of consideration; 

Provided further that all incumbents to be considered for promotion shall possess the 
minimum qualifying service of at least three year~ or that pre cribed in the Recruitment and 
Promotion Rules for the po t, whichever is le s: 

Provided further that where a person becomes ineligible to be considered for promotion on 
account of the requi rements of the preceding proviso, the person(s) junior to him shall also be 
deemed to be ineligible for con ideration for uch promotion; 

EXPLANAT ION-The last proviso shall not render the junior incumbents ineligible for 
consideration for promotion if the enior ineligible persons happened to be ex-servicemen recruited 
under the provi ions of Rulc-3 of Demobilized Armed Forces Per onncl (Reservation of crvices in 
Himachal State Non- Technical Services) Rules, 1972 and having been given the benefit of 
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seniority there-under or recruited under the provisions of Rules 3 of Ex-serv icemen (Reservation of 
Vacancies in the Himachal Pradc h Tcchn1cal crvicc) Ruic , 19 5 and having been given the 
benefit of seniority there under. 

(3) imi larl y, in all ca cs of confi rmation, conti nuou ad-hoc service rendered on the 
feeder po 1, if any. prior 10 the regular appointment again 1 such post hall be taken into account 
cowards the length of service, if the ad-hoc appointment/promotion had been made after proper 
selection and in accordance with the provision of the Recruitment and Promotion Ruic : 

Provided that intcr-sc-scniority as a result of confinnation after taking into account, ad-hoc 
service rendered as referred to above shall remain unchanged. 

12. If the departmental Promotio n Committee exi t , what i it compo it ion: DPC to 
be pre ided over by the Chainnan, H.P. Public Service Commi sion or a member thereof to be 
nominated by him. 

13. Circumstance under which the Himac hal Prade h Public ervice ommission is 
to be con ulted in making recruitment: A required under the Law. 

14. Es ential req ui rement for a direct recruitment/contract appoin tment: A candidate 
for appo intment to any crvicc or post must be a citizen of India. 

15. election fo r appointment to po t by di rect recruitment: Selection for appointment 
to the po t in the ca c of direct recruitment hall be made on the ba is of Vi va-Voce test, if 
Himachal Pradesh Public Service Com mi sion or other recruiting authority a the case may be, so 
considered necessary or expedient by a written 1c 1 or practical 1cs1, the standard/syllabus, etc. of 
which, wi ll be dctcnnincd by the ommis ion/other recruiiTng auth-;ity as the case may be. 

t S(A) ( election for appointment to the po t by contract appointment): 
Notwithstanding anything contained in these rules, contract appointments to the post will be made 
subject to the terms and conditions given below: 

(I) CONCEPT.-(a) Under this policy the Assistant Research Officer in Department of 
Economics and Statistics, Hirnachal Pradesh will be engaged on contract basis in itiall y for one 
year, which may be extcndablc on year to yea r ba i . 

(b) PO T FALL WIT HI T HE P RVIEW OF HP P C/HP B.- Thc Economic 
Adviser, Economics and Statisrics Department , Himachal Pradesh after obta ining rhc approval of 
the Government to fi ll up the vacant po t on contract basis will place the requisition with the 
concerned recruiting agency i.e. H.P. Public crvices ommission. 

(C) PO TFALL 0 TOFTHEP R IEWOF HPP C/HP B.- Not applicable. 

(d) The selection wi ll be made in accord.:rncc with the eligibility conditions prescribed in 
these Ruic . 

(II) CONTRACT AL EMOL ME T .-The Assistant Research Offi cer appointed on 
contract basis will be paid con olidatcd fixed contractual amount @ 96001- P.M. (which shall be 
equal to initial pay calc + Dearness Pa y). An amount of Rs.200/- (equal to annual increase in the 
minimum/ initial start of the pay scale of the post) as annual increa c in contractual emoluments for 
the subsequent year(s) will be allowed if contract is extended beyond one year. 

- - - - - - - -
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(III ) Economic Adviser, 
conomics and Stati ti cs cpartmcnt, Hi machal Pradesh wi ll be the appo inting and i ciplinary 
authority 

(IV) ELE TIO PROCE election for appointment to the post in the case of 
Contract Appoinrmcnt wi ll be made on the basis of viva-vocc 1c 1 or if con idcr nccc ary or 
expedient by a wri tten tc. tor practical tc l the standard/ syllabu etc. of which wi ll be determined 
by the concerned recruiting age ncy i.e. H.P. Public Services Commission. 

(V) COMM ITTEE FOR ELE TIOi OF ONTRACT AL APPOI TME T .-As 
may be constituted by the concerned recruiting agency i.e. the H.P. Public Service Commission 
from time to time. 

(V I) AGREEME T.- Aftcr election of a candidate, he/ she shall sign an agreement as 
per Anncxurc-A appended to these Rui c . 

(V II) TERM & ONDITIO .-(a) The contractual appointee will be paid fixed 
contracrual amount @Rs.9600/-pcr month (which shall be equal to initial of the pay scalc+dcarncss 
pay). The Contract Appoimcc will be entitled for increase in the minimum/ initial start of the pay 
scale of the post) for further extended years and no other all ied benefits such as enior/ selection 
scalt:~ t;ll: . will be given. 

(b) The crvice of the Contract Appointee will be purely on temporary ba is. The 
appointment is liable to be terminated in case the performance/ conduct of th e contract appointee is 
not found satisfactory. 

(c) Contract appointee will be entit led for one day casual leave after putting one month 
service. This leave can be accumulated up to one year. o leave of any other kind is admissible to 
the contract appointee. He/ he shall not be entitled fo r Medical reimbur cmcnt and L.T.C. etc. 
Only Matern ity leave will be given as per rule . 

(d) Unauthori zed absence from duty wit hout the approval of the controll ing officer shall 
automatically lead to the termination of the contract. Contract Appointee hall not be entitled for 
contractua l amount for the period of absence from duty. 

(c) Transfer of a contract appointee will not be permitted from one place to another in any 
case. 

(f) elected candidate will have to ubmit a certificate of hi /her fitness from a Govt./ 
Registered Medical Practitioner. Women candidate pregnant beyond twe lve weeks wi ll stand 
temporari ly unfit until the confinement is over. The women candidate wil l be re-examined for the 
fitness from an authorized Medical Offi cer/ Practitioner. 

(i) ontract appointee will be entitled to TA/DA if requi red to go on tour in connection 
wi th his/her offi cial duties at the amc rate a are applicable to regular officials at the minimum of 
pay scale. 

U) Provisions of service ru les like FR, SR, Leave Rules, GPF Ru les, Pension Rules and 
Conduct Rules, etc. as arc applicable in case of regu lar employees will not be applicable in case of 
contract appointees. They wi ll be entitled for emoluments etc. as detai led in this Column. 

16. Re ervation : The appointment to the service shall be ubject to orders regarding 
reservation in the serv ice for chcdulc Castes/ chcdulcd Tribe I Other Backward Clas cs/Other 
categories of persons issued by the Himachal Pradesh Government from time to time. 

I 
I 
I 
I 
I 
I 
I 
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17. Departmental Exa mination: ot Applicable. 

18. Power to Relax : Where the tatc Government is of the opinion that it is necessary 
or exped ient to do so, it may, by order for reasons to be recorded in writing and in consultation with 
the H.P. Public Service Commi sion to relax any of the provision of these Rules with re pect to 
any class or category of per ons or po t . 

A l:.XURl:.- " 8 " 

Form of contract /agreement to be executed between the A sistant Research Officer and the 
Government of Himachal Prade h through Economic Advi er, Economics and tatistic 
Department, Himachal Prade h. 

This agreement is made on thi ___ _ 
between 

day of -------- m the year 
----- Sh./ mt. 
S/oD/oShri . R/ o ----------------

----- ~---,--~-----------~ - - - ---contract appointee (hereinafter call ed the FIRST PARTY), A D The Governor of 
Himachal Prade h through (De ignation of the 
Appointing Authority) Himacha l Pradesh (here-in-after th e SECO D PARTY). 

Wherea , the ECO D PARTY has engaged the aforesaid FIRST PARTY and the FIRST 
PARTY has agreed to crve as a ( ame of the post) on contract basis on the 
fo llowing terms & condit ions: 

I. That the FIR T PARTY hall remain in the service of the SECO D PARTY as a 
( ame of the post) for a period of I year commencing on day 

of and ending on the day of . It i specifically mentioned 
and agreed upon by both the panics that the contract of the FIRST PARTY with 
SECO D PARTY hall ipso-facto stand termi nated on the last working day i.e. on---­
--------------and information notice hall not be necessary. 

2. The contractual amount of the FIRST PARTY will be Rs. 9600/- per month. 

3. The services of FIRST PARTY will be purely on temporary basis . The appointment is 
liable to be terminated in case the performance/contract of the contract appointee is 
not found good or if a regular incumbent is appointed/ posted against the vacancy for 
which the fir t pany was engaged on contract. 

4. Con tractua l ( amc of the post) will be entit led fo r one day casua l leave 
after putt ing in one month . crvice. This leave can be accumulated up to one year. No 
leave of any kind is admi 1blc to the contractual__ __( ame of the post). 
He/ he wi ll not be entitled for Medica l Reimbursement and LTC etc. Only maternity 
leave will be given a per Ruic . 

5. Unauthorized absence from the duty without the approval of the contro lling officer 
shall automatica ll y lead to the termination of the contract. A contractual ___ _ 
(Name of the post) wi ll not be entitled for salary for the period of ab cnce from duty. 

6. Transfer of officer/ offi cial appointed on contract ba is will not be pcrmined from one 
place to another in any case. 


