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THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

(Gist of Important Provisions)”

An Act to provide protection against sexual harassment of ;wornen at workplace and
for the prevention and redressal of complaints of sexual harassment and for matters
connected therewith or incidental thereto.

CHAPTER-I
1. (1) This Act may be called the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013

In this Act, unless the context otherwise requires,
(a) “aggrieved woman” means =-----

(i) in relation to a workplace, a woman of any age whether employed or
not, who alleges to have been subjected to any act of sexual
harassment by the respondent;

(i) in relation to a dwelling place or house, a woman of any age who is
employed in such a dwelling place or house;

(f) “employee” means a person employed at a workplace for any work on regular,
temporary, ad hoc or daily wage basis, either directly or through an agent, including
a contractor, with or, without the knowledge of the principal employer, whether for
remuneration or not, or working on a voluntary basis or otherwise, whether the terms
of employment are express or implied and includes a co-worker, a contract worker,
probationer, trainee, apprentice or called by any other such name;

(h) “Internal Committee” means an Internal Complaints Committee constituted
under section 4,

(n) “Sexual harassment” includes any one or more of the following unwelcome acts
or behaviour (whether directly or by implication) namely:-

(i) physical contact and advances; or (

(ii) a demand or request for sexual favours; or

(iii ) making sexually coloured remarks; or

(iv)  showing pomography; or

(v) any other unwelcome physical, verbal or non-verbal conduct of
sexual nature;

(0) “workplace” includes

(1) any department, organization, undertaking, establishment, enterprises,
institution, office, branch or unit which is established, owned, controlled or
wholly or substantially financed by funds provided directly or mdrrgetly by the

1 P “appropriate Government or the local authority or a Govennng;nt%omﬁaaém or a
corpo1at1on or a co- operatlve society; ;f c“,i}
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3.(1) No woman shall be subjected to sexual harassment at any workplace.

(2} The following circumstances, among other circumstances, if it occurs or is
present in relation to or connected with any act or behaviour of sexual harassment
may amount to sexual harassment : -

L) implied or explicit promise of preferential treatment in her
employment; or '

(ii) implied or explicit threat of detrimental tredtment in her employment;
or

(iii)  implied or explicit threat about her present or future employment
status; or

(iv)  interference with her work or creating an intimidating or offensive or
hostile work environment for her; or

(v) humiliating treatment likely to affect her health or safety.

CHAPTER- 11
4.(1)Bvery employer of a workplace shall, by an order in writing, constitute a.
committee to be known as the “Internal Complaints Committee”;

CHAPTER IV
COMPLAINT
9.(1)Any aggrieved woman may make, in writing, a complaints of sexual harassment
at workplace to the Internal Committee of so constituted, or the Local Committee, in
case it is not so constituted, within a period of three months from the date of incident
and in case of a series of incidents, within a period of three months from the date of

last incident.

CHAPTER V
INQUIRY INTO COMPLAINT

12. (I)During the pendency of an inquiry, on a written request made by the
aggrieved women, the Internal Committee or the Local Committee, as the case may
be, may recommend to the employer to
(a) transfer the aggrieved woman or the respondent to any other workplace; or
(b) grant leave to the aggrieved woman up to a period of three months; or
(c) grant such other relief to the aggrieved woman as may be prescribed.

(2) The leave granted to the aggrieved woman under this section shall be in addition
to the leave she would be otherwise entitled.

CHAPTER VI
DUTIES OF EMPLOYER
19 Every employer shall-

(a) provide a safe working environment at the workplace which shall include safety
from the persons coming into contact at the workplace;,

(b) display at any conspicuous place in the workplace, the penal consequences of
sexual harassments; and the order constituting the Internal Committee under sub-

# "o R.ection (1) of section 4;
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(c). organize workshops and awareness programmes at regular intervals for
"“sensitizing the employees with the provisions of the Act and orientation programmes
for,the members of the Internal Committee in the manner as may be prescribed;
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